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Job Description:
Job Title: Circuit Equality, Diversity and Social Mobility Officer
Reporting to: Executive Committee

Role Purpose
The Equality, Diversity and Social Mobility Officer leads and supports Circuit’s strategy, programmes and initiatives to advance equality, diversity and social mobility (EDSM) across the Circuit.
Working closely with members, chambers, committees, external stakeholders and Circuit staff, the postholder will ensure that EDI and social mobility principles are embedded across Circuit’s policy work, membership services, events, communications and governance structures. This role is central to strengthening Circuit’s commitment to widening access to the Bar, addressing structural inequalities, and supporting a more inclusive and representative membership community.

Key Responsibilities
Strategy and Policy
· Develop and deliver Circuit’s EDI Strategy and Social Mobility Action Plan.
· Monitor developments, legislation and best practice relating to equality and social mobility within the legal profession.
· Provide policy support and draft consultation responses on EDI issues on behalf of Circuit.
· Produce briefings, reports, policies and recommendations for the Executive Committee.
· Lead and oversea Circuit’s EDSM Committee.
Member Engagement and Support
· Act as the primary contact for members on EDI and social mobility matters.
· Develop guidance, toolkits and resources to support inclusive practice within members’ organisations.
· Work with specialist committees, networks and working groups to advance inclusion initiatives.
· Responsibility for the delivery, support and development of Circuit's mentoring, schools outreach and widening participation programmes.
· Delivery, support and development of Circuit’s mentoring, schools outreach and widening participation programmes.

Data, Monitoring and Reporting
· Analyse and where appropriate report on membership diversity data provided by the Bar Council.
· Ensure compliance with relevant equality legislation and requirements.
Events and Training
· Support the Education Committee to ensure delivery of EDI and anti-bullying/harassment training for Circuit pupils and pupil supervisors;
· Support inclusive speaker line-ups and accessible mess and event planning;
· Support Circuit with EDI representation at Pupillage Fair North;
· Develop awareness campaigns aligned with key diversity dates and initiatives.
External Engagement
· Collaborate with regulators, professional bodies, educational institutions, legal organisations and other Circuit EDI officers.
· Represent Circuit at relevant external EDI meetings and events.
· Identify partnership initiatives to support social mobility programmes.

Person Specification
Essential
· Experience working in equality, diversity, inclusion or social mobility.
· Strong understanding of equality legislation and best practice frameworks.
· Experience analysing and interpreting quantitative and qualitative data.
· Excellent written and verbal communication skills.
· Ability to influence stakeholders at all levels, including senior leaders and committee members.
· Strong project management skills and ability to manage multiple priorities.
Desirable
· Experience delivering training or facilitating workshops.
· Experience working within a membership organisations or professional bodies.


Key Competencies
· Knowledge and understanding of equality and diversity legislation 
· Commitment to inclusion and access to justice
· Collaboration and stakeholder engagement
· Cultural awareness and sensitivity
· Organisational and planning skills

Additional Information
Circuit welcomes applications from individuals of all backgrounds, particularly those underrepresented within the legal profession or underrepresented in the context of EDI work.
Reasonable adjustments will be made throughout the selection process.
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